AMRRP’s TriageNow Workers’ Compensation Loss Control Program provides
employees with the right level of care, while saving Members thousands
in Workers’ Compensation expenses.
Regardless of how comprehensive your municipality’s safety program is;
workplace injuries still occur. It is human nature that things happen to
cause injuries in the workplace despite ample training and precautions. When
injuries happen, many employees do not feel comfortable having a Manager or
Human Resources determine what is medically necessary and may insist on
Urgent or Emergency Care. Additionally, the municipality may not want the
liability of medical decision making, and routinely leave the decision in the
hands of the employee.
Statistics in a recent study from the Workers’ Compensation industry show that
over 70% of all workplace injuries are minor and do not need clinical
intervention to resolve. A large majority of these injuries are sprains and bruises
and First Aid or Self Care will help resolve the injury and facilitate return to
work. With TriageNow, a Registered Nurse is available 24/7 and with a
simple phone call, an RN will assess the workplace injury at the time of the
incident and quickly recommend the best level of care. This can reduce your
municipality’s overall claim volume by 44% or more!
Budget considerations are key to public entities, and the opportunity to
reduce overall costs while improving the care of workers is particularly
beneficial. Every dollar not spent on unnecessary clinic visits and
increasing Workers’ Compensation costs is money that supports the budget.
With TriageNow, your City or Town will experience fewer claims overall,
reducing the costs associated with Worker’s Compensation and unnecessary
medical treatment.
To access TriageNow benefits, Members can call Darrin Schenck at (602)
422-9151 x6153 or email dschenck@triagenow.com to initiate the on-boarding
process. Please visit http://www.triagenow.net/ for more information.
TriageNow—“Because injured employees deserve the appropriate level of care,
and the company shouldn’t pay more than necessary for this care.”

